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2026 Ambetter
Pay for Performance (P4P) Program

Program Purpose

The Ambetter P4P program is designed to enhance quality of care

by focusing on preventive and screening services and member
engagement. You are eligible to earn additional compensation beyond
what you receive through your Participating Provider Agreement
based on program performance. The program has no downside risk
and does not require contract documentation to participate.

P4P provides additional compensation for engaging with our
members and closing care gaps based on NCQA and HEDIS® quality
performance standards. Each care gap has a target compensation
amount which is provided for each compliant member event once
the target has been achieved for that specific measure.

Program Overview

v/ HEDIS measures are evaluated using NCQA HEDIS guidelines, except the minimum qualified members per event,
which is one (1), not thirty (30).

v Three disbursements are made (expected after Q2, Q3, and Q4 with Final Reconciliation mid-2027). Each report
nets any prior disbursements against total earned.

v/ Gap closure rates/scores are accumulated based upon member’s assigned PCP. The assigned PCP receives
credit for closing gaps.

v/ Monthly performance reports and care gaps will be placed on the secure provider portal via Provider Analytics.

v There is no clawback provision for this program, so if a provider leaves the network mid-year or no longer has
assigned membership, we will not recoup funds.
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Program Measures and Compensation Rates

v/ Each measure is evaluated when there is at least one (1) qualified event in the denominator. Providers can qualify
and receive compensation for one, multiple, or all measures.

v Target 1is set at the Quality Rating System 3-Star target, and Target 2 is set at the Quality Rating System 4-Star
target. Incentives are paid on each compliant member once the target is met for that measure.

Measure Target 1 (Pays 75% | Target 2 (Pays 100%
Compensatlon of Compensation) | of Compensation)

BCS-E - Breast Cancer Screening 73.20% 77.10%
CCS-E - Cervical Cancer Screening $25 47.30% 57.50%
WCYV - Child and Adolescent
() [0)
Well-Care Visits $25 49.50% 60.30%
HL - Chlamydi reening in
CHL - Chlamydia Screening | $25 45.70% 52.80%
Women
COL-E - Colorectal Cancer
. $25 54.10% 60.80%
Screening
BPC-E - Bl Pr r ntrol
C-E - Blood Pressure Contro $25 68.10% 73.80%
for Patients with Hypertension
EED - Eye Exam for Patients
- . y $25 44.60% 53.30%
with Diabetes
GSD - Glycemic Status Assessment
. . . 25 73.50% 79.10%
for Patients with Diabetes (< 9%) $ ° °
KED - Kidney Health Evaluation
q . . 25 49.90% 56.90%
for Patients with Diabetes $ ° °
DSF-E - Depression Screening
and Follow-Up for Adolescents $925 49.30% 50.40%

and Adults

HEDIS® is a registered trademark of the National Committee for Quality Assurance (NCQA).

Ambetter Health is underwritten by lowa Total Care, Inc., which is a Qualified Health Plan issuer in the lowa Health Insurance
Marketplace. ©2026 lowa Total Care, Inc. All rights reserved.
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